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EQUAL OPPORTUNITY ACT — COMPLIANCE BY PUBLIC AUTHORITIES 

1517. Mr T.G. Stephens to the Minister for Lands 

In reference to LandCorp: 

(a) what steps have been taken to secure compliance with the equal opportunity requirements  on State 
public authorities for indigenous and other ‘diversity groups’ as mandated in the provisions of part 9 of 
the Equal Opportunity Act 1984 (WA); 

(b) what data is available from this agency on the representation and distribution of women and diversity 
groups, including indigenous people, within it; 

(c) what specific indigenous employment strategies to meet employment targets have been set by this 
agency; and 

(d) what employment targets in reference to indigenous employment have been achieved by this agency? 

Mr B.J. GRYLLS replied: 

(a) LandCorp (and on behalf of the Armadale Redevelopment Authority for whom LandCorp provides staff 
and corporate services) has taken the following steps: 

· The LandCorp Equal Employment Opportunity (EEO) Management Plan 2006-2009, submitted to the 
Office of Equal Employment Opportunity (OEEO), identified the agreed organisational targets for the 
period.  A new Plan is being developed for 2010. 

· All EEO data is collated and forwarded to the Public Sector Management Division on a quarterly 
basis, via the Human Resources Minimum Obligatory Information Requirements (HRMOIR) reporting. 

· LandCorp's Human Resources Management Information System has been enhanced to greatly improve 
the supply of data and validate information.  A Diversity Questionnaire has been distributed to ensure 
all current data is accurate and to assist with the determination of future targets. 

· EEO training is provided during orientation with more formalised EEO training recently introduced. 

· LandCorp adheres to all EEO legislation and incorporates this in its recruitment processes as well as 
day to day operational matters. 

· LandCorp is currently investigating employing an indigenous employee under a traineeship 
arrangement.  Training in cultural awareness is also being provided. 

(b) LandCorp data, as at 30 June 2009 and as reported to the Office of Equal Employment Opportunity is as 
follows: 

CATEGORY TARGET ACTUAL VARIANCE 

Women in Tier 2 & 3 30.0% 34.6% + 4.6% 

Culturally Diverse 11.0% 8.4% - 2.6% 

Indigenous Australians 3.0% 1.0% -2.0% 

Employees with Disabilities 2.0% 2.6% +0.6% 

Youth 7.5% 5.8% -1.7% 

Equity Index for Women 70 73 +3 

(c) In addition to the business traineeship mentioned at (a), LandCorp has been liaising with a number of 
public and private sector agencies in order to actively source indigenous candidates for current 
vacancies.  LandCorp is also investigating ways of improving indigenous employment through its 
operations and contractors which have the potential to have much more significant benefit given the 
small agency size. 

(d) See (c) above for employment targets in reference to indigenous employment. 
 


